\A/orl(ing It Out: Encouragins nursing is Soocl business. Here's how to convince your boss.
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Breasifeec]ing slnouu lae so easy ch so wiJely suPPor{eJ. hls na{ur‘a], inexPensive, recluires no sPecial equif)men{, cmc] ]u”s even {Le l:ussiesi
infqn{s to s]eeP. For the Prucﬁcal minJeJ, it is also sfaggeringly cos{’eHec’[ive. [ndividual households can save nearly $1 ,OOO in healthcare
costs c]uring J[l'leir L)ul)y‘s firsf yectr if J[l']e IHOJ[l'IGI‘ nurses. quionwicje, UP to $4 L)iHion a yectr couu L)e SCLVGC] in heahkcare COSJ[S, anJ $93
miHion a IHOI]J[L in 1ower fooJ‘Pacl(age costs if CIH women nurseJ J[heir‘ hal:)ies.

The Po{en’[iql savings to businesses are almost as large. Women who continue to kreasf[eeJ qf{er re{urning to work miss less time
because of kal}y‘relo{eé illnesses and have shorter absences when J[lley do miss worl(, compareJ with women who do not L)reas{feecl \A/orl(ing
mo{kers WLO continue nursing also Lave 11181161‘ mor‘ale ancJ, PerhaPs most in{eresﬁng, J[enJ to return to worl{ earlier‘ from ma{erni{y leave,
Presuquy L)ecquse {lley are ]ess concerneJ aLou{ {Le eHec{ ol: {lleir return on {lne nursin8 relaﬁonslﬂlo.

\IJLY, {lien, is nursin8 so rqrely encourqSeJ or even aHoweJ on {he ]’ola? Only a ﬁny Percen{age of Amerioqn coqunies Provi&e
new mo{llers Wid’l L)real{ time or wiJ[L faciliﬁes for PumPinS, L)Oj[l’] of Wl’licl’l are essenﬁal. A woman‘S miH{ SUPPl}’ is (Jirecjtly rel(ﬁe& to Llow
mucll S{imulaﬁon l'xer lareasfs receive; in o{l'xer wosz, {Le more a L)QL)Y nurses, {}1@ 8rea{er l]er mi”{ supply, cmc] vice versa. If a mo{}]er is
unaue to kreasf[eeJ or PumP suHiciendy, sheIH 8quuaHy 1056 her miH{ SuPPly, Wl‘iicl’l can resul{ in her l)aL)y weaning Prema{urely. Also, if a
mo{Ler is unal:)le to CXPI‘CSS miH{ cluring J[ke worLJuy, her L)reasfs wiH l)ecome engorge&. nis can resuh in J[Le clevelopmen{ of PluSSGJ cJuc{S,
wlﬂcL can 1eaJ to masﬁﬁs, or a hreas{ infec{ion, recluiring {Le use of an{ilaio{ics anJ L)ecJ rest. In O{Ler worc]s, slle won‘{ L)e aHe to worl(.

_ﬂue laest lon “term response to {Le issue o l:reas{ eeJin ch worl{in is le islqﬁon Jealin wi{k {llis issue. A{ resent onl {he
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state of Minnesota has Passec] a law requiring emPloyers to reasonquy accommodate l)reqs{feeéing mo{lqers, Provi&ing them with break time
anJ a room to express miH{. Cali ornia enac{ec] a joint resoluﬁon o J[lle le isla{ure {11(1][ caHs on CIH em 10 ers to support anJ encourage
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worl{ing mo{kers wl}o want to continue lareas{feeJing, recognizing {lla{ it Lenefi{s {}16 employer as weH as {l}e mo{lier ch L)aloy.

On the nationdl fron{, RePresen’[aﬁve Carolyn /\'\aloney last year submitted a fe&erq] Lill (HR 3531) that would Provic]e the
most-extensive protection yet to worl(in mo{LerS, incluJin one hour of un aicJ 16CIV6 J[ime; a tax incentive to em 10 ers wlqo rovicJe a
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lac{aﬁon‘frienély environmen{; ctncJ an amenJmenJ[ to {Le Pregnancy Discrimina{ion Ac{ to clarify J[lla{ it Joes QPf)ly to kreasffee&ing mofllers.
(For more informa{ion on lareas{feeJinS 1egisla{ion, see ‘S{aying Akreasi of {ke Law,” /]\o{}]ering, Novemlser/DecemL)er ]998 anJ B18
CaPi{al; jqu SJ[CPS," /\’\o{kering, cJanuory/Felaruary, 1999) \A/Lile J[LHS I:)l“ hasn‘{ yef L)ecome law, it Joes foresllaéow {Le noJ[‘J[oo'chSfan{
{u{ure. h llerctchs J[lle inevi{aue arrival of a new, more Progressive aJ[J[iJ[uJe on J[lle Par{ of Lusinesses {owach nursing.

For‘ many of us, {Le very icJea {La{ a lsoss wou]c] forL)ic] or Jiscourage a woman from lareasffee&ing seems riJicu]ous. Don‘{ most
employers support breastfeeding mothers who return to work? Jadl : the answer is no. Breastfeeding has skipped several enerations, and
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man €o 1@ J[O(JCL view it as a “11 est 16” cLoice, not a Leahh concern. AS a resuh, ecm 10 ers (Jon‘{ see an nee(J or moJ[LerS to continue
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l)reasffeec]ing wllen J[lley return to worl{, viewing formula as mucll more convenient. \A/omen l:)osses wLo clch not l:;reas{feecJ {heir own cl‘dHren
may feel an imPlieJ criticism of their quen’[ing choices when another worLinS mother insists that she wants and needs to L)reas{feecl

[n this context, L)reas{feeéing‘supf)or{ legisloﬁon is a very Posi’[ive sJ[eP, a recogni{ion L)y our 8overnmen{ that L)requtfeeging is a
l:)asic act of nurture. Legisla{ion also llell:)s to clmnge {Le PuHic Percel:)ﬁon {La{ L)reas{feec]ing is not im})or{an{. Bu{ 1681510%1011 is not enougL.
For‘ one {Ling, none may lae qusec] for‘ several years, esPeciaHy at {lne naﬁonal level. In {lle meantime, women wluo wisk to 130{11 worl{ anc]
nurse must find some kind of private accommodation with their com anies, their direct su ervisors, and their coworkers. This will require
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compromise on all sides. [eep in mind that nursing must be perceived by everyone as good business. lou are not asking for special treatment,
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]usf l:or {he aloili{y to 81\1@ your laalay, yourself, anc] your comfmny QH {he Lenefi{s {l}a{ ProlongecJ nursing can Provic‘e.

How can you convince your boss fo Lel[a you continue nursing? Begin l)}/ sl'lqring informa{ion about the fiscal and Plflysicql

importance o kreas{ eeJin s anJ aL)ouJ[ eftorts to support mo{hers wllen J[Le return to worL. Te“ our em lo ers J[ka’[ man restigious

P g PP Y Y prey Y prestig
mec]ical anc] clliHrenls‘ac]vocac roups, inclu&in {lle American AcaJem o Peclia{rics anc] UNICEF, stron 1 encourage em 10 ers to
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chili{a{e {he continuation of Lreas%fee&ing wl’xen women return to worl{. In ]993, {Lle \A/oru AHiance for Breas{feec]ing Acﬁon (\A/ABA)
even Prepqre& a booklet entitled \z/omen, Work and Breas{feec]ingz Everyone Benefi{sl To receive a copy, contact your local La Leche
Lea ue offrice. Ge{ an extra co or your L)oss.
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Then sit down with him or her. If you are J[llinl{ing OE requesﬁng an extended m(ﬁerni{y leave to cJeePen your nursing rela{ionskip,
LeeP in minc] {La{ J[ller‘e are two fec]eral cases {La{ cJeniec] such re(iues{s l:;clsec] on J[lle current 1(111811(186 of {Le Pregnancy Discriminaﬁon AcJ[.
Consu]{ an aHor‘ney L)el:ore seeing your emPloyer.

/v\os{ o J[lle OJ[LCI‘ nursin an(J em 10 menf‘rela{ec] r‘ouems CIH into one o {Le oHowin categories:
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Being told that you cannot express milk on your re8ulur breaks: This may constitute c]iscrimina’[ion, esl:)eciaHy if there are other eml:)loyees
WllO are {rea{eJ Ji eren{l . Ccm o{kers smol{e a cigarette or run an erranc] Jurin hreql{s? You sllouu lse a“oweJ to express mi”{ clurin our
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SC]’le(JUlC(J L)FQQLS, even lf J[l’]e PFOCCSS mal(es some Of yOUI‘ COWOTLCI‘S UnCOmeT{thG.

Huving no Place to exPress mill(: Try 1001{1118 realisﬁcany at wllere you couH exl:)ress miH{ at your Par{icular worl{Place. Is {Lere a room J[lm{
isnl{ laeing usec‘? Donl{ exloec{ your comPany to finJ you a Place. FinJ one yourself. —Hlen ﬁ'y to convince your eml:)loyer to le{ you use it.
Unless ou 1’1(1 en to worL in /V\inneso{a, em 10 ers are not re uireJ to accommocja{e ou. However, i ou offer a reasonaue Soluﬁon,

7 PP pey 9 7 Y

Presen{eJ Wij[ll a Persuasive smile, you sllouH L)e QHC to convince your Losses.

Not lmving enougll time to express breastmilk: ]f this seems to be the case for you, laeSin lsy ]ooLinS at whether you could sFeeJ up the
Process of CXPI‘CSSiHS miH{. Some IDFCCISJ[ PumPS are not inJ[enJe(J for (Jctily use L)y a worliing IHOJ[LIGT. Are you using a c]ouue Li{ to GXPFGSS
miH{ Prom L)o{li l:)reasjts simul{aneously? If you are Laving Ji”icuh}/, seel{ llell:) from your 100&1 La Leche League. ]f, a{{er‘ QH {l‘iis, you SJ[iH feel
your emPloyer is not Provic‘ing you wi{k enougli {ime, lool{ at o{l'xer oFﬁons, wi{l] {he aim of accommocJa{ing your worl{ neer anJ your
nursing neer. Couu you Perl'qus sl'lorfen your ]uncL Lreal{ to mal{e time for ofller L)real(s Wl'len you couu PumP? Couu you come in ear]y
or 16(1\]6 Lﬁe to mal{e uP for J[l'le missecJ J[ime? ASL your L)OSS Wl’lCLJ[ comL)inaJ[ion of l)rectl{ times Wouu l)e most ctccefﬁaue, mol{ing it clear J[l'lClJ[

you Jo not necessarily want extra time OH, J’usJ[ a l‘;eHer comkina{ion o{ hreal{s.

In all situations, take a friendly, helpful, cooperative attitude. This will work much better than threatening to sue. Provide accurate
information about the current medical recommendations and about breastfecding’s cconomic benefits. Look 1o see if your local or state
breasifeeding task force has information on educating employers. Feel free 1o share information about Congresswoman /aloney's pending
federal bill; you can download it at: wwwhousegov/ maloney/breast Tell them also about California’s new Concurrent Resolution, which
contains information about why employers should encourage working mothers to breastfeed. Call 916-319-20Z1 for a copy; ask for bill
155.

IF all else ails, ou can consider a discrimination suit. But do not forget that these are often expensive and fime-consuming.
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Liﬁgaﬁon and the ]uJicial sysjtem are rarely going to ProvicJe as PromP{ a remeJy as ecJucahnS Ley People in a nonconfron{a{ional way.
/v\os{ iml:)or{anjt, consic]er J[llese issues wl‘lile you are SJ[iH Pregnan{ anc] Lefore you J[a](e your ma{erni{y 1eave. Lool{ at wlla{ is ancJ
isnI{ feqsilo]e. DeciJe wke{ller it wouu lne lseneficial to Jiscuss {he various issues alleaJ ol: time wi{l] your employer. /v\cmy comlaqnies are
eager to refain and accommodate their valuable employees. ]f you show your bosses how nursing is Leneficial for Jtlrlem, {l'ley should be Lam)y
to hello you make {Lings work.

E]lzube% N Banm cln(J Kenne*l’x A Fne(Jmcln are Purfners in luw unJ marriage in /v\luml, Hon&a. TLC]T Prdchce concentrates on [amlly 1aw, mc]quS issues mvolvm8 Breus{feetjlng.
For more mEormuhon, you can visit {Lelr \A/eE site: Www.]a]ecl’xe]euque.orQ/qu/v\uln.mml




